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SHRM Foundation Director
Functional Overview:

Serves as an appointed member of the NHRMA Board of Directors with responsibility to represent the interest of the SHRM Foundation and its activities to NHRMA.
Responsible To: 

· NHRMA President

Responsibilities: 
· Serves as a voting member of the NHRMA Board and is expected to attend and participate in all meetings of the Board. 

· Educates the Board and State Councils regarding the purpose of the SHRM Foundation.  Advises and updates the Board on the Foundation’s activities and annual campaigns.

· Raises Board and State Council (and subsequent local chapters) awareness of SHRM Foundation scholarships to ensure the NHRMA region is well represented.  Encourages and/or facilitates award nominations in the region. 
· Encourages the NHRMA Board and State Councils (who in turn notify local chapters) to contribute financially to the SHRM Foundation as a show of support/advancement of the human resources profession.

· Coordinates a fundraising activity at the NHRMA Conference each year on behalf of the SHRM Foundation.

· Represents NHRMA in the HR community. 

· Assists with other projects as requested. 

Requirements: 
· Must be a SHRM member in good standing residing and/or working in Alaska, Oregon or Washington. 

· Must be able to attend NHRMA board meetings and annual conference and complete assigned activities in a timely fashion. 

· SHRM certification preferred.  Other HR-related certification accepted.

· Must be able to serve a one-year term beginning January 1st for a maximum of three years. 
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